Youth Know What They Want

George T. Blume, Virginia Polytechnic

Institute and State University

Blume surveyed youth, some of whom were 4-Hers in Virginia
find out what they considered important relative to their vocational
erences. He found “remarkable consistency in the job choice factor r
ings” among both boys and girls for ages 13 to 22. If career attitudes =mél
patterns are, in fact, developed by age 13, is some sort of career expis
ration activity in order for younger junior 4-H members? What's v

opinion?

Career development educators
generally agree that vocational de-
velopment begins at an early age.
Super, a prominent researcher, con-
scious of the early-age career inter-
est, notes that by the ninth grade
youth not only have a vocational
preference in mind, but also know
something about the vocational re-
quirements, duties, conditions of
work, and career opportunities.*

To reach this vocational stage
youth must have done some job fac-
tor evaluation and arrived at an initi-
al role model of their vocational
choice. This implies that the ranking
process of job choice factors, traits,
work values, or however they’re de-
fined, is an important learning exper-

ience in the total youth career deve~
opment process.?

While current evidence does=*
confirm or predict career succes
based on a single grouping of wort
values, it does provide youth with =
logical approach in selecting a care=s
based on their recognized needs.

This article reports the ranking=
of 12 selected job choice factors ==
youth, ages 13 to 22 years. The fac-
tors were taken from an earlier 1+
factor study of college men co=-
ducted by the Opinion Researc:
Corporation.? The 12 factors used
in the study were:

1. Chance for advancement.
2. Interesting work.
3. People you work with.
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4, Interest company shows.
5. Working conditions.

6. Training opportunities.
7. Security of the job.

8. Immediate boss.

9. Company reputation.
10. Pay offered.

11. Kind of community.

12. Benefits program.

All were rated as very impor-
==nt by at least 25 percent of the col-
‘eze respondents.

The factors are similar to those
«f Steffire (Vocational Values Inven-
wory), Super (Work Values Inven-
wry), Weiss et al. (Minnesota Im-
gortance Questionnaire), and
Schwaitzwaller (Value Orientation).
Ezch views the inventory of work
wzlue as a significant approach in ca-
s=er methods research.* The original
s=ady involved only college men, but
s study included 4-H and non-4-H
soung men and women, who were in
sher high school or college.

The data were collected from
. 1969, to June, 1970, from
239 youth. Of this number, 684
ings were obtained from 2 rural
ior high schools located in differ-
areas of Virginia. Another 109
collected from college youth
lled in an undergraduate soci-
/ course, and another 158 from
youth who went to the State 4-H
Congress. The remaining 88
from 4-H All-Star youth, 16-19
old—outstanding 4-H mem-
rs recognized for their 4-H
revements.
Of course, a number of ap-
ches were available for report-
the ranking results. However, an
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analysis of age and sex seemed
the most meaningful. Even though
the rankings couldn’t be considered
as a sample in the true sense, the
findings from such a wide audience
tends to indicate the trend of think-
ing for a high proportion of middle
income rural youth.

Youth had no problem ranking
“interesting work” first. The majori-
ty considered it the primary factor in
the career development process. All
realized the importance of finding
satisfaction in the working world.
Their initial concern was finding a
career that first matched their inter-
ests and abilities (see Tables 1 & 2).

With the present emphasis on
a money-oriented economy, it wasn’t
too surprising to find the “pay of-
fered” factor ranked second. The
“I-have-a-product-to-sell” work con-
cept, it seems, has surpassed the “op-
portunity-to-work™ concept and for
a sizable majority, youth expect a
fair return for their product. Those
less than 17 years old placed a higher
value on income than older youth.
This probably reflects a greater in-
depth thinking on the part of the
older youth as they evaluated the
relative importance of all 12 factors.

The difference in overall re-
sponses to the “chance for advance-
ment” factor ranked third by boys
and fourth by girls possibly shows
a sex attitudinal difference that may
carry into later life. It’s apparent
from the overall rankings shown in
the tables that sex difference
wouldn’t be statistically significant.

Nevertheless, the older boys
ranked “advancement” second, the



Table 1. Ranking of job factors by age for all boys.

Specific age and ranking*

Overall

Job factors ranking 13 14 15 16 17 18 19 20 21
Interesting work 1 1 1 1 1 1 1 1 1 1
Pay offered 2 2 2 2 2 3 2 5 4 3
Chance for

advancement 3 4 3 6 4 4 3 6 2 2
Working conditions - 3 4 3 3 2 4 2 3 5
People you work with 5 8 7 7 6 5 7 3 5 4
Security of job 6 6 6 5 5 6 511 6 8
Training opportunities 7 5 5 4 7T 7 6 8 8 7 %
Interest company shows 8 7 81 9 9 8 710 6 %
Benefits program 9 12 9 12 811 912 710 9§
Kind of community 10 9 10 10 11 8 10 4 9 9 §
Company reputation 11 10 11 8 10 10 11 10 12 11 1Z
Immediate boss 12 11 12 9 12 12 12 9 11 12 1%

N = 466 18 54 58 77110 85 6 14 23 II
*Over-under age respondents and incomplete schedules not included =
the totals.
Table 2. Ranking of job factors by age for all girls.
Overall Specific age and ranking*

Job factors ranking 13 14 15 16 17 18-22
Interesting work 1 1 1 1 1 1 1
Pay offered 2 2 2 3 2 3 2
Working conditions 3 3 3 5 3 2 5
Chance for advancement 4 8 5 4 5 5 4
People you work with 5 4 6 7 4 4 3
Security of job 6 6 4 2 6 6 7
Training opportunities T 5 7 6 7 7 6
Interest company shows 8 10 11 8 8 8 9
Kind of community 9 9 10 10 10 10 8
Company reputation 10 7 8 9 9 9 11
Benefits program 11 12 9 11 11 12 12
Immediate boss 12 11 12 12 12 11 10

N = 464 19 48 64 118 131 84

*Qver-under age respondents and incomplete schedules not included in

the totals.
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older girls fourth. This may imply
wwo things: (1) the boys equated
career advancement with an increase
@ pay and (2) the girls viewed their
future role as a homemaker rather
than as a full-time career person,
thus lowering their value of this
factor. As both boys and girls neared
the working world, however, their
concern and interest for this impor-
=nt factor was revealed by higher
rankings.

Youth apparently found no dif-
ficulty in separately evaluating
“working conditions” and “people
sou work with.” Girls ranked “work-
=g conditions” in third place, boys
rznked it fourth. “People you work
=ith” was ranked fifth by both sexes.
Older boys place a much higher val-
== on this factor than younger boys.

The “security of job” factor
mnked midway among the 12 for
=oth boys and girls, and remained
tively constant for the majority
ages. While youth are sometimes
Sided for their lack of concern
ut their working world future,
a high ranking for “security” at
time in their lives might reflect
ir own evaluation of the current

mployment rate or conservative
stude toward the working world.
The factors of “training oppor-
ities” and “interest company
ws” ranked seventh and eighth,
tively, for both boys and girls.
Hoth instances the factors showed
change from the younger to the
= advanced working world entry

Boys ranked “benefits pro-
" “kind of community,” and
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“company reputation,” 9,10, and 11.
Girls ranked “kind of community”
ninth, “company reputation” tenth,
and “benefits program” eleventh.
Both ranked the “immediate boss”
factor as number 12—the least im-
portant of all factors.

Since a high proportion of the
study’s respondents were 4-H mem-
bers or former members at the junior
member level, what conclusions can
be drawn from the job choice rank-
ings? How can they help 4-H leaders
better understand the youth’s total
career exploration process? How can
this help leaders establish better
learning situations to facilitate the
exploration process?

In general, the job choice fac-
tors selected were similar to those
used by other researchers in the vo-
cational work value field. They were
judged as factors young people soon-
er or later would have to individually
rank and incorporate into their own
career value orientation. They were
also judged as relevant factors nec-
essary to assure success in the work-
ing world.

More specifically the factor
rankings revealed a very close age
and sex relationship. There were, of
course, observed age differences, as
witnessed by the way 13-year olds
ranked the factors compared to the
22-year olds about to face their first
job.

As the boys got older they
downgraded the ‘“‘pay offered,”
“training opportunities,” and “com-
pany reputation” factors. They up-
graded ‘“‘chance for advancement,”
“people you work with,” and “bene-
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fits program” factors. Girls down-
graded “working conditions” and
“company reputation” and upgraded
the *“‘chance for advancement”
factor.

However, the overall rankings
stayed about the same. When viewed
in terms of sex differences, since
most girls now expect to spend a few
years in the working world, it wasn’t
surprising to find their work atti-
tudes close to those held by boys.

It seems that from ages 13 to 22
for both boys and girls, there’s a re-
markable consistency in the job
choice factor rankings. This consis-
tency may point towards an early age
interest in career exploration. It also
suggests that career attitudes devel-
oped at the younger ages are those
carried into the working world.
This, of course, is important for 4-H
leaders, who already know the value
of supplemental career evaluation
activity at the senior 4-H Club mem-
bers level.

But, the findings go beyond the
needs of senior members. They also
indicate a strong need to develop ca-
reer exploration materials for junior
4-H members, since career patterns
are apparently taking shape below
the 13-year-old age level and since
many will leave the 4-H program be-
fore reaching the senior level.

The concern youth have about
their future is still one of the most
pressing problems they face today.
And yet, working with youth to help
them plan their career is an area still
largely untouched by 4-H agents and
leaders. The plea now is for more ca-
reer involvement on the part of
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agents and leaders, and more c
exploration research in all areas
dimensions—racially, ethnically,
identially, and at every soci
nomic level.
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