Abstracts

Small Groups: Studies in Social Interaction. Edited by A. Paul H
Edgar F. Borgatta, and Robert F. Bales. 1965 (revised editi
706 pp. Available from Alfred A. Knopf, New York, N.Y. $7.

This book contains 66 studies and articles by research leaders in
field of small groups. The original edition, published in 1955, brou
together much of the literature in a then new field. This revised edits
retains many of the significant contributions to the original edits
while incorporating research advances of the past decade.

The book is divided into three parts. The first part is conce
with the historical and theoretical background of the field. The sec
contains a collection of studies which view the social process from
perspective of the single individual in a social situation. The third &
cludes studies in which the perspective is that of an external obse
viewing the group as a system of social interaction and describing
characteristics.

Administration of Teaching, Research and Extension at Land-G
Institutions. D. W. Colvard. December, 1965. 80 pp. Available f
the National Agricultural Extension Center for Advanced Stus
Madison, Wisconsin 53706. $1.50.

Basically, the author writes, this collection of papers calls attents
to dramatic changes which have occurred in the structure of agricul
in recent years and focuses upon institutional reactions to the econo
and social conditions which have evolved. These changes involve v
ous adjustments which have brought about the rearrangement of pr
tion areas and the moving of people out of agriculture. The papers
cluded portray responses already made and the needed responses
our several educational programs to this changed pattern of agricult
Interrelationships between teaching, research, and extension are sho

Topics covered include: (1) human resources for today and to
row; (2) the challenge of agricultural adjustments to educational i
tutions; (3) the role of the agricultural experiment station; (4) a
versity president looks at extension; (5) extension’s cha]lenge to |
Land-Grant institutions; (6) what is good administration; (7) coor
tion of teaching, extension, and research.

Bibliography: Communications in Agricultural Development. Delbert
Myren. 1965. 101 pp. Available from Delbert T. Myren, Ass
Information Specialist, Rockefeller Plaza, Calle Londres 40, M
6,D.F.

Developed as a by-product of an agricultural improvement prog
124



ACTS 125

extensive bibliography is not devoted to communications per se.
example, traditional mass media are of concern only as they prove
ional in agricultural development. Routes of communication out-
the conventional definition are considered. The author is concerned
the development of new agricultural knowledge as well as ways of
mitting that knowledge.

ferences are listed under the following categories: theory and case
ies in economic and agricultural development; theory and research
the transmission of and responses to knowledge; experience and re-
h with respect to specific media, channels, and messages; audience
ies in newly developing countries; rural social change: the process
d consequences of diffusion and adoption of innovations; and organi-
jon for information transmission.

t Learning and the Adult Learner. Andrew Hendrickson. Adult
Leadership, XIV (February, 1966), 254-256+-. Available from Adult
Education Association of the U.S.A., 1225 19th Street, N.W., Wash-
ington, D.C. 20036. $5.00 per year domestic.

Recent developments have made evident the shortage of manpower
adult education. This paper was written to help the many newcomers
the field (who may have had little experience teaching adults) un-
stand the characteristics of adults as learners. Psychological and
iological aspects of adult learning are discussed. Ten principles and
ctices to follow in teaching adults are proposed.

lping Committees Achieve Objectives and Maintain Interest and
Satisfaction: ER&T-154(11-65). Linnea B. Holland. 1965. 18 pp.
(mimeographed). Available from FES, USDA, Washington, D.C.
20025.
The author examines variables which affect a group’s productivity,
siders ways in which leaders may help their groups become more
uctive, and describes some advantages and disadvantages of “tem-
rary systems” aimed at possible experimentation with use of short-
committees. All groups, including committees, are described as
put-output systems. Input is defined as “anything which represents a
st or an investment to individual group members,” including time,
es, performance, talents and experience, and expectations. Output is
ggested to be (1) productivity in terms of goals set, (2) morale,
) integration (a measure of the group’s ability to maintain structure
d to function under conditions of stress). Variables discussed are the
mmunications patterns, power or influence structure, leadership, mem-
r interaction, cohesiveness, group atmosphere, pressures, group size,
e, group organization, personalities.

(=

‘oung Adults: The Threshold Years. 1965. 62 pp. Available from In-
stitute of Life Insurance, 277 Park Avenue, New York, N.Y. 10017.
No price listed.
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This publication deals with the topics “The Young Adult in the A
of Conformity” and “Various Perspectives on the Young Adult.” You
people, ages 18 to 25, are divided into three groups: (1) those wh
values match those of the older generation and can be characterized
usually making a smooth transition between generations (the means
ends fit well); (2) young people who desperately want a higher stand
of living but lack means; and (3) well-educated young adults fr
afftuent families who enjoy the benefits of our society but question ¥
traditional goals (they have the means but are not sure about the en
Young adults are viewed and significant characteristics summarized
business and professional people from a variety of environments.

Some Assumptions about the Poor. Elizabeth Herzog. Social Servi
Review, XXXVII (December, 1963), 389-402. Available from
University of Chicago Press, 5750 Ellis Avenue, Chicago, Illin
60637. Single copy $2.25.

The question, “Is there a culture of poverty?” is answered
tively and three related conclusions are considered:

1. The culture of poverty is a useful one, if used with discriminati
with recognition that poverty is a subculture, and with avoidance of
cookie-cutter approach (a view assuming that all individuals in a cul
turn out exactly alike).

2. Family structure and sex patterns of the poor differ from those
the non-poor. There seems sufficient evidence to support this beli
The question is, how much do they differ.

3. The family and sex patterns of poor Negroes differ from those
whites on the same socioeconomic level.

Comparisons are made of white people and Negroes on the low
socioeconomic levels. The author believes that differences related
color, if they exist, are probably much smaller than has been assu
Mention is made of some pitfalls to be avoided in studies of the cul

of poverty.

Motivation in Human Relations. Lester Tarnopol. 1963. 36 pp. Av
able from ASTD Headquarters Office, 2020 University Avenue, M
ison, Wisconsin 53705. $1.50.

This pamphlet includes a series of articles originally published in
Training Directors Journal. It deals with the subject under the topics
the scientific background, frustration, discipline, perception, intervie i
principles, and the interview.

Your Future in Agriculture. Chester S. Hutchison. 1965. 192 pp. A
able from Richards Rosen Press, Inc., New York, N.Y. 10010. $3.
Written for young people interested in agriculture as a career,

book is also intended for adults who have a concern for helping y

people choose careers. In addition to exploring the choice of careers
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cter of and qualifications needed in modern agriculture, the au-
discusses eight major fields—research, industry, business, educa-
communications, conservation, science, and production and ranch-

inistration of Adult Education. Coolie Verner and Thurman White
). April, 1965. 45 pp. Available from Adult Education Associa-
of the U.S.A., 1225 Nineteenth St.,, N.W., Washington, D.C.
36. $1.00.

is monograph is a collection of six articles (previously published in
Education), each by a different author, dealing with concerns in
education. Topics vary from identifying educational needs and in-
of adults to needed research in extension administrative organiza-
Promoting, planning with principles, merchandizing, and recruiting
ts are subjects.

nal and Organizational Change through Group Methods. Edgar H.
ein and Warren G. Bennis. 1965. 376 pp. Available from John
iley & Sons, Inc., Publishers, 605 Third Avenue, New York, N.Y.
16. $8.25.

is book focuses on revealing how laboratory training applies to
tional and organizational change. The authors attempt to explain
the method is and what assumptions underlie it. The bulk of the
nt is devoted to uses of laboratory training as described by the au-
and others involved in its application. Discussion of research on
method and theory are also included.

s: An Introduction to the Study of Social Relations. Michael Ban-
. 1965. 224 pp. Available from Basic Books, Inc., Publishers,
ew York, N.Y. $4.95.
“This book presents a selection of the ideas and conclusions of writers
have had a common interest in the concept of role,” according to
author. He claims originality by virtue of the stress placed on ways
which different roles are interrelated. As a basis for analyzing face-
ace relations he uses illustrations from tribal, peasant, and industrial
eties.

=]

Public Relations Bibliography (second edition). Compiled by Scott M.
Cutlip. 1965. 306 pp. Available from University of Wisconsin Press,
Madison, Wisconsin 53706. $7.50.

This volume updates the 1957 edition with the addition of more than
new entries described as indicative of the steady growth of sub-
tive issues, research, and professional growth in the field, in contrast
more superficial treatment of the subject in the past. More than 5900
ies are annotated under major headings of: (1) theory and develop-
nt; (2) communications, tools, and media; (3) relations with external
blics; (4) fields of practice; and (5) professionalism in public relations.



